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Sustainability, Human Rights and Responsible Business

At Eurofoil Luxembourg SA, we are committed to conducting our business responsibly,
ethically and sustainably.

Guided by the principles of respect, integrity and continuous improvement, we strive to
create long-term value for our employees, customers, suppliers, local communities and the
environment.

We respect internationally recognised Human Rights and are committed to upholding the
Fundamental Principles and Rights at Work as defined by the International Labour
Organization (ILO). We are committed to providing a safe and healthy workplace, promoting
equal opportunities, preventing discrimination, harassment and retaliation, and maintaining
constructive social dialogue with employee representatives.

Eurofoil Luxembourg strictly prohibits all forms of forced labour, child labour, modern
slavery and human trafficking within its own operations. We also expect our suppliers,
contractors and business partners to uphold the same principles throughout our supply
chain.

We apply a risk-based approach to identifying, preventing and addressing potential Human
Rights risks within our operations and, where appropriate, throughout our supply chain, as
part of our commitment to responsible business practices and continuous improvement.

Environmental responsibility remains at the heart of our activities through the responsible
use of natural resources, the promotion of recycling, the reduction of environmental
impacts and the continuous improvement of our industrial processes.

These commitments are reflected in our policies, our Code of Conduct, our Responsible
Sourcing approach, our ISO-certified management systems and our daily operations. They
are supported by our Health & Safety programmes and our whistleblowing mechanism.
Employees and stakeholders are encouraged to raise concerns confidentially and without
fear of retaliation through the appropriate reporting channels available within the company.

Examples of these commitments include employee training and awareness programmes,
health and safety initiatives, responsible sourcing activities, employee consultation and
continuous improvement processes.

At Eurofoil Luxembourg, sustainability means acting responsibly today while contributing to
a more sustainable, ethical and resilient aluminium value chain for future generations.
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